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School Site Contact List

ALL SCHOOL OFFICES ARE OPEN FROM 7:30 AM TO 4:00 PM ON SCHOOL DAYS

School Sites

Email Contact

Telephone Contact

Coolidge High School
800 WesiNorthern Avenue
Coolidge, AZ85128

Principali Milton Collins
Assigant Prirtipal -
Eugene Longoria

Office
chsmail@oolidgeschools.net

Attendance
chsattend@oolidgeschools.net

Office (520) 7232305
Fax (520) 723306
Attendance (520) 723307
Nurse (520) 722331

San Tan Foothills High School
1255 W. Silverdale Rd.
San Tan VHey, AZ 85142

Principal- Ben Rodrguez
Assistant Principals
Alison BrueningHamati
RobertEdwards, Jr.

Office
stfmail@coolidgeschools.net

Attendance
stfattend@oolidgeschools.net

Office (480)474-6800
Fax (480)480474-6805
Attendance (480374-6804
Nurse (480746806

Heartland Ranch Elementary School
1667 West Caroline
Coolidge, AZ85128

Principal- Jessie Arroyos
Assistant Principal Art Moncibaez

Office
heartlandmail@oolidgeschools.net

Attendance
heartlandattend@olidgeschools.net

Office (520) 4242100
Fax (520) 4242110
Attendance (520) 422104
Nurse (520) 422106

Hohokam ElementarySchool
800 North 9th Street
Coolidge, AZ85128

Principal- Macon Thompson
Assistant Principal Denise Taylor

Office
hohokammail@oolidgeschools.net

Attendance
hohokamattend@olidgeschools.net

Office (520) 7232202
Fax (520) 7232258
Attendance (520) 723207
Nurse (520) 722285

Mountain Vista ElementarySchool
33622 N. Mountain Vista Boulevard
San Tan ValleyAZ 85142

Principali Pat Dowd
Assistan Principal- Tom Black

Office
mountainvistamail@oolidgeschools.net

Attendance
mountainvistaattend@olidgeschools.net

Office (480) 6774400
Fax (480) 6774406
Attendance (480) 674405
Nurse (480) 674417

San Tan Heights Elementargchool
2500 W. SarTan Heights Boulevard
San Tan ValleyAZ 85142

Principal- Laurie Presnell
Assistant Principal Scott Johnson

Office
santanmail@oolidgeschools.net

Attendance
santanattend@olidgeschools.net

Office (480) 8882930
Fax (480) 888932
Attendance (480) &B2982
Nurse (480) 882954

West Elementanschool
460 South 7th Street
Coolidge, AZ85128

Principal- Gerald Streit
Assistant Principal Vickie Williams

Office
westmail@oolidgeschools.net

Attendance
westattend@oolidgeschools.net

Office(520) 72327@
Fax (520) 722707
Attendance (520) 723705
Nurse (520) 722706
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Dear Students and Parents:

The Coolidge Unified School District would like to welcome you to a new and exciting school
year. Teachers, administrators and other staff membersblkeawnebusy planning for the opening

of school and the wonderful opportunities that await us for learning and growing together.
Students should come prepared and ready to learn. It will be the responsibility of our staff to
provide a safe, nurturing learnirepvironment and provide each student with the educational
support he/she needs to have a successful experience where student learning is our number of
goal . Parents are expected to be active pa
int ude establishing regul ar Astudy times, O
your child regularly about their schoolwork and making sure they get plenty of rest at night. By

working together and support illdgmorstatE academih e r p

growth as well as civic responsibility

Students who are part of @aring school community will succeed academically and become
caring, contributing members of society.

Please read the Student Code of Conduct carefully. Parenstualedits must also sign a receipt
of this handbook and return the signed receipt to the school office.

District Policy

The policies referred to in this handbook are brief overviews. The policies in their entirety are
available for inspection at the Schdoffice, the Coolidge District Office, or on the Arizona
School Board Associationds website: www. azs

The Board recognizes the right of individuals and groups to present complaints concerning
school issues, the curriculum, instructional materialspsicservices and school facilities. The
individual or group will be advised as to the proper channeling of complaints, which is as
follows:

1% Supervisor or Teacher

2"%  Assistant Principal

3% Principal

4™ Superintendent or Assistant Superintertde
5" Governing Board

SEE CUSD POLICY KED and JB-R

The Coolidge Unified School District (CUSD) has developed a uniform Code of Student
Conduct to provide student s, parents, and

behavior expectatian. These expectations, al ong with

will help us provide the highest quality education possible to the students of CUSD. We
welcome feedback from students, parents and staff that will help us continuously imgove th
learning experience for all of our students.

b a
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TAXCREDITS MAKE A DIFFERENCE IN OUR SCHOOLS

Tax credit donations to schools allow Arizonans the opportunity to reducedaeeisdollar for

dollar with 100% of the monies donated going to the extraicular project and the school of
your choice. To contribute to the School Ta
atwww.coolidgeschools.orgglick on the "Tax Credits Form" link to launch the required ferm
CUSD School Tax Credit Form Print and complete the form then either bring or send the form
along with your money or check to:

Coolidge Unified School District Office
221 West Central Avenue
Coolidge, Arizona85128

Your tax credit receipt will be mailed to you. If you have any questiegarding your tax
donation, please call (520) 7-2848. Thank you for supporting our extracurricular programs at
our schools! Extracurricular programs may include athletics, music programs, clubs, special
trips and other activities for students.
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Notification of Rights under FERPA  for Elementary and Secondary Schools

The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18
years of age ("eligible students") certain rights with respect to thergtsiceducation records.
These rights are:

1) The right to inspect and review the student's education records within 45ralays
the day the School receives a request for access. Parents or eligible students should
submit to the School principal [or appragge school offtial] a written request that
identifies the record(s) they wish to inspect. The School official will make
arrangements for access and notify the parent or eligible student of the time and place
where the records may be inspected.

2) Theright s t o request the amendment of the st
or eligible student believes amgaccurate. Parents or eligible students may ask the
School to amend a record that they believe is inaccurate. They should write the
School pincipal [or appropriate school official], clearly identify the part of the record
they want changed, and specify why it is inaccurate. If the School decides not to
amend the record as requested by the parent or eligible student, the School will notify
the parent or eligible student of the decision and advise them of their right to a
hearing regarding the request for amendment. Additional information regarding the
hearing procedures will be provided to the parent or eligible student when notified of
the right to a hearing.

3) The right to consent to disclosures of personally identifiable information contained in
the student's education records, except to the extent that FERPA authorizes disclosure
without corsent. One exception, which permits disclosure wiathoonsent, is
disclosure to school officials with legitimate educational interests. A school official
is a person employed by the School as amiaidtrator, supervisor, instructor, or
support staff member (including health or medical staff and lawresfoent unit
personnel); a person serving on the School Board; a person pasgwith whom
the School has contracted to perform a special task (such as an attorngy, audi
medical consultant, or therapist); or a parent or student serving on araloffici
committee, such as a disciplinary or grievance committee, or assisting another school
official in performing his or her tasks. A school official has a legitimate educational
interest if the official needs to review an edimarecord in order to fulf his or her
professional responsibility. Upon request, the School discloses education records
without consent to officials of another school district in which a student seeks or
intends to enroll.

(4) The right to file a complaint with the U.S. Depaent of Education concerning
alleged failures by th&choolDistrict to comply with the requirements of FERPA.

The name and address of the Office that administers FERPA are:

Family Policy Compliance Office

U.S. Department of Education
400 Maryland Avene, SW
Washington, DC 20203901

NOTE: In addition, a school may want to include its directory information public notice, as
required by 8§ 99.37 of the regulations, with its annuafioation of rights under FERPA.

2
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Family Educational Rights and Priva cy Act FERPA
Notice for Directory Information

The Family Educational Rights and Privacy Act (FERPA), a Federal law, requires that Coolidge
Unified School District (CUSD), with certain exceptions, obtain your written consent prior to the
disclosure of pemnally identifiable information from your child's education records. However,
CUSD may disclose appropriately designated "directory information” without written consent,
unless you have advised the District to the contrary in accordance with DistriatlymeseThe
primary purpose of directory information is to allow the CUSD to include this type of
information from your child's education records in certain school publications. Examples
include:

+ A playbill, showing your student's role in a drama produgtion
The annual yearbook;
Honor roll or other recognition lists;
Graduation programs; and
Sports activity sheets, such as for wrestling, showing weight and height of team
members.

Directory information, which is information that is generally not considenarmful or an
invasion of privacy if released, can also be disclosed to outside organizations without a parent's
prior written consent. Outside organizations include, but are not limited to, companies that
manufacture class rings or publish yearbooks.atldition, two federal laws require local
educational agencies (LEAS) receiving assistance under the Elementary and Secondary
Education Act of 1965 (ESEA) to provide military recruiters, upon request, with three directory
information categories names, ddresses and telephone listingsnless parents have advised

the LE,?Q that they do not want their student's information disclosed without their prior written
consent;

If you do not want CUSD to disclose directory information from your child's education records
without your prior written consent, you must notify the District in writing by August 159 200
within two weeks of enrollment in the scho@USD has designated the following information

as directory information:

« Student's name

« Participation in officially recognized
activities and sports

« Weight and height of members of
athletic teams

« Dates of attendance
Grade level

Footnotes:

1.These laws are: Section 9528 of the ESEA (20 U.S.C. 7908), as amended by the No Child Left
Behind Act of 2001 (P.L. 16110), the education bill, and 10 U.S.C. 503, as amended by section
544, the National Defense Authorization Act for Fis¢ahr 2002 (P.L. 10407), the legislation

that provides funding for the Nation's armed forces.


http://www.ed.gov/policy/gen/guid/fpco/ferpa/mndirectoryinfo.html#notes#notes
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Notification of Rights Under the Protection of Pupil Rights Amendment (PPRA)

PPRA affords parents certain rights regarding our conduct of surveys, collactonse of information for
marketing purposes, and certain physical exams. These include the rigtanent before students are
required to submit to a survey that concerns one or more of the following protected areas ("protected
information survey") fi the survey is funded in whole or in part by a program of th&. Department of
Education(USDOE)

Political affiliations or beliefs of the student or student's parent;

Mental or psychological problems of the student or student's family;

Sex behavior attitudes;

lllegal, antisocial, seHincriminating, or demeaning behavior;

Critical appraisals of others with whom respondents have close family relationships;

Legally recognized privileged relationships, such as with lawyers, doctors, or ministers;
Religious practices, affiliations, or beliefs of the student or parents; or

Income, other than as required by law to determine program eligibility.

Receive notlce and an opportunity to opt a student out of

1. Any other protected information survey, redjass of funding;

2. Any nonemergency, invasive physical exam or screening required as a condition of attendance,
administered by the school or its agent, and not necessary to protect the immediate health and
safety of a student, except for hearing, visionscoliosis screenings, or any physical exam or
screening permitted or required under State law; and

3. Activities involving collection, disclosure, or use of personal information obtained from students
for marketing or to sell or otherwise distribute thirmation to others.

Inspect, upon request and before administration o use

1. Protected information surveys of students;

2. Instruments used to collect personal information from students for any of the above marketing,
sales, or other distribution purpgsand

3. Instructional material used as part of the educational curriculum.

These rights transfer frothhe parents to a student who is 18 years old or an emancipated minor under State
law. Coolidge Unifed School District No. 21 (CUSDhas developed and @uted policies, in consultation

with parents, regarding these rights, as well as arrangements to protect student privacy in the administration of
protected information surveys and the collection, disclosure, or use of personal information for marketing,
sdes, or other distribution purpos&3USD will directly notify parents of these policies at least annually at the
start of each school year and after any substantive chabg&b will also directly notify, such as through

U.S. Mail or email, parents oflglents who are scheduled to participate in the specific activities or surveys
noted below and will provide an opportunity for the parent to opt his or her child out of participation of the
specific activity or surveyCUSD will make this natification to pants at the beginning of the school year if

the District has identified the specific or approximate dates of the activities or surveys at that time. For surveys
and activities scheduled after the school year starts, parents will be provided reasoiifadaéomodf the

planned activities and surveys listed below anelprovided an opportunity to opt their child out of such
activities and surveys. Parents will also be provided an opportunity to review any pertinent surveys. Following
is a list of the spdfic activities and surveys covered under this requirement:

A Collection, disclosure, or use of personal information for marketing, sales odisthiéution.

A Administration of any protected information survey not funded in whole or in paiSBOE

A Any nonemergency, invasive physical examination or screening as described above.

Parents who believe their rights have been violated may file a complaint with:
Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, S.W.
Washingtm, D.C. 20205901

PNk~ WNE
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Child Abuse Reporting

A.R.S. 8§ 133620 provides any person who reasonably believes that a minor is or has been the
victim of physical injury, abuse, child abuse, reportable offense, or neglect that appears to have
been iflicted upon the minor by other than accidental means or that is not explained by the
available medical history as being accidental in nature or who reasonably believes there has been
a denial or deprivation of necessary medical treatment or surgicabrcaceirishment with the

intent to cause or allow the death of an infant who is protected under A.R.2Z8B&hall
immediately report or cause reports to be made of such information to a peace officer or to the
Child Protective Services (CP{ptate HotLine 1-888-SOSCHILD), except if the report
concerns a person who does not have care, custody, or control of the minor, the report shall be to
a peace officer only. School personnel are not to notify parents that a report has been made. CPS
and law enforement agencies are responsible for notification.

Reports must be made immediately by telephone or in person and must be followed by a written
report within seventywo hours. A person who provides a report, information, or records, or
participates in audicial or administrative proceeding or investigation, is immune from any civil

or criminal liability unless the person acted with malice or has been charged with or is suspected
of abusing or neglecting the child in question.

CPS and/or law enforcememiay interview the child without permission or notice to the parent.
School personnel may be present during the interview to support the child only if the child
requests their presence and CPS and/or law enforcement believe it is in the best interest of the
child. School personnel will not interview the child or conduct an investigation. A copy of the
school records shall be made available to CPS and/or law enforcement upon written request.
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Sexual Harassment

According to Board Policy ACA, exual harassnmt includes unwelcome sexual advances,
requests for sexual favors, and other verbal or physical conduct of a sexual nature when made by
a member of the school staff to a student or to another staff member, or when made by a student
to another student where
« Submission to such conduct is either explicitly or implicitly made a term or condition
of an individual's employment or education; or,
« Submission to or rejection of such conduct is used as a basis for employment or
education decisions affecting sualdividual; or
« Such conduct has the purpose or effect of substantially interfering with an individual's
educational or work performance, or creating an intimidating, hostile, or offensive
employment or education environment.

Sexual harassment maylade, but is not limited to:

« Suggestive or obscene letters, notes, invitations, derogatory comments, slurs, jokes,
epithets, assault, touching, impeding or blocking movement, leering, gestures, or
display of sexually suggestive objects, pictures, dooas.

« Continuing to express sexual interest after being informed that the interest is
unwelcome. (Reciprocal attraction between peers is not considered sexual
harassment.)

« Implying or withholding support for an appointment, promotion, or change of
assignment; suggesting that a poor performance report will be prepared; suggesting
that probation will be failed; implying or actually withholding grades earned or
deserved; or suggesting that a scholarship recommendation or college application will
be denid.

« Coercive sexual behavior used to control, influence, or affect the career, salary,
and/or work environment of another employee; or engaging in coercive sexual
behavior to control, influence, or affect the educational opportunities, grades, and/or
leaming environment of a student.

« Offering or granting favors or educational or employment benefits, such as grades or
promotions, favorable performance evaluations, favorable assignments, favorable
duties or shifts, recommendations, reclassificationsetetra&, in exchange for sexual
favors.

A substantiated charge against a student in the District shall subject that student to disciplinary
action, which may include suspension or expulsion.

Anyone who is subjected to sexual harassment, or who knows otturrence of such conduct,
should report it to the school principal tbre Director of Human Resourceg221 West Central
Avenue, Coolidge, AB5128 telephone number 52(23-2089.
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Section 504 of The Rehabilitation Act of 1974

Section 504orohbits discrimination in any program receiving Federal financial assistance. The
Act defines a person with a disability as anyone who:

e Has a mental or physical impairment which substantially limits one or more major life
activities (major life activites ncl ude acti vities such as
manual tasks, walking, seeing, hearing, speaking, breathing, learning and working);

e Has arecord of such impairment; or

e |sregarded as having such impairment.

In order to fulfill its obligationunder Section 504, the Coolidge Unified School District
recognizesno person with a disability shall, on the basis of disability, be excluded from
participating in, be denied the benefits of, or otherwise be subjected to discriming#&otion

504 also pohibits retaliation for filing an Office of Civil Rightsomplaint as well as prohibits
harassment of students because of disability.

The Coolidge Unified School Distri¢tas specific responsibilities under the Act, which include
the responsibility to ientify, evaluate, and if the child is determined to be eligible under Section
504, to afford access to appropriate educational services.

If there are any questioms you would like a copy of your rights, please feel freedotact the
district 504 Coordnatorat520-723-2040 or the principal of your school.

Notice of Non-Discrimination

Coolidge Unified School District #21 does not discriminate on the basis of race rebpon,
national origin, sex, disability, or ageadmission or amess to, or treatment or employment in
its educational programs or activitieiformation regarding Title VI, Title VII, Title IX,
Section 504, and the Americans with Disabilities Act may be obtained from the Director of
Human Resource221 West Centralvenue, Coolidge, AB5128 telephone number 5223
2040



